
KSD COVID-19 SITE
SUPERVISOR

Per OSPI Guidance, a site-specific COVID-19 supervisor shall be designated by the employer at each school and
other work site to monitor the health of employees and enforce the COVID-19 job site safety plan.

The primary purpose of this role is to monitor the health and safety of employees and students and to
enforce the job site safety plan.

Completing  district provided training for COVID-19 Supervisor. 

Coordinate and develop with the COVID School Planning Team, to implement job site safety plan with

specific procedures/plans/scheduling based on available guidelines.

Responsible to ensure the monitoring and compliance of students and staff in wearing required face

coverings and the completion of daily required health screening questionnaires to be completed and

submitted. 

Responsible for reviewing and taking any needed action on “yes” responses in staff or student health

screening questionnaires at the beginning of the school day.

Develop site specific protocol to initiate contact with staff or parents/guardians when repeat violations of

not wearing a mask or not completing health screening questionnaires are taking place.

 Working in collaboration with maintenance staff, determine 6-foot physical distancing protocols, markers

and physical barriers through out the building or site as well as ensuring that the cleaning and disinfecting

of high touch surfaces are being completed to current COVID-19 standards.

 Working in collaboration with Communications and Facitlites, to obtain and display visual signage and

cues to be placed throughout the building or site to ensure social distancing markings, proper hygiene

standards and reminders to staff to clean and disinfect shared surfaces.

Responsible for implementing and ensuring compliance in reporting and informing staff, students and

families of the protocols and procedures in cases of exposure using the KSD Protocols for Presumptive,

Positive and Negative COVID-19 Cases

Notifies district level COVID coordinator of suspected or confirmed COVID cases in staff and staff

quarantined due to exposure outside KSD.

Responsible for ensuring that staff, students and families have access to communications about COVID-19

recommendations and ensures that staff completes COVID-19 Safety Training.  

 Responsible for maintaining the needed PPE for the building or site to provide for staff, students and

visitors based on the current COVID-19 best practice standards to include, facial coverings, face shields, eye

protections, gloves, and gowns.

KSD COVID-19 SITE SUPERVISOR DUTIES

KNOW WHERE TO GO IF YOU NEED HELP OR MORE INFORMATION.

Lyndy Baron, Assistant Director Health Services, lyndy.baron@kent.k12.wa.us

EAP (800) 777-4114, www.FirstChoiceEAP.com, username: KSD

www.kent.k12.wa.us/reopeningplan

DOH COVID-19 Hotline 1-800-525-0127

https://www.kent.k12.wa.us/cms/lib/WA49000006/Centricity/Domain/6020/ProtocolsforPresumptivePositiveNegativeCOVID-19Cases.pdf
https://www.kent.k12.wa.us/reopeningplan


Feeling irritation, anger, or in denial
Feeling uncertain, nervous, or anxious
Lacking motivation
Feeling tired, overwhelmed, or burned out
Feeling sad or depressed
Having trouble sleeping
Having trouble concentrating

Concern about the risk of being exposed to the virus at work
Taking care of personal and family needs while working
Managing a different workload
Lack of access to the tools and equipment needed to perform your job
Feelings that you are not contributing enough to work or guilt about not being on the frontline
Uncertainty about the future of your workplace and/or employment
Learning new communication tools and dealing with technical difficulties
Adapting to a different workspace and/or work schedule

Recognize the symptoms of stress you may be experiencing.

Know the common work-related factors that can add to stress during a pandemic:

KSD COVID-19 SITE
SUPERVISOR

COPING WITH JOB STRESS AND BUILDING
RESILIENCE DURING THE COVID-19 PANDEMIC

Communicate with your coworkers, supervisors, and employees about job stress while maintaining social
distancing (at least 6 feet).
Identify those things which you do not have control over and do the best you can with the resources
available to you.
Increase your sense of control by developing a consistent daily routine when possible — ideally one that is
similar to your schedule before the pandemic.
Keep a regular sleep schedule.
Take breaks from work to stretch, exercise, or check in with your supportive colleagues, coworkers,
family, and friends.
Spend time outdoors, either being physically active or relaxing.
If you work from home, set a regular time to end your work for the day, if possible.
Practice mindfulness techniques.
Do things you enjoy during non-work hours.
Know the facts about COVID-19. 
Be informed about how to protect yourself and others. 
Take breaks from watching, reading, or listening to news stories, including social media.
Talk with people you trust about your concerns, how you are feeling, or how the COVID-19 pandemic is
affecting you.
Connect with others through phone calls, email, text messages, mailing letters or cards, video chat, and
social media.
Look for safe ways to offer social support to others, especially if they are showing signs of stress, such
as depression and anxiety.
If you feel you may be misusing alcohol or other drugs (including prescription drugs) as a means of coping,
reach out for help.
If you are being treated for a mental health condition, continue with your treatment and be aware of any
new or worsening symptoms.

TIPS TO BUILD RESILIENCE AND MANAGE JOB STRESS


